
 

 

 

 

 

Ad Hoc Initiative on Violence against Women – Equinet Members’ consultation  

In order to make sure that this meeting fully meets expectations and needs, a consultation invitation request was sent in July 2014 to Equinet’s 

member national equality bodies which had expressed an interest in taking part to the ad hoc Initiative on Violence against Women.  

Equinet’s members were asked to provide answer to four questions: 

1. Do you work on violence against women? On which areas/topics?  
2. Is your equality body mandated to assist victims of violence against women, to monitor and report on cases of violence against women and/or to 

prevent and raise awareness about violence against women?  
3. What are the current needs of your equality body to achieve its full potential to address violence against women? 
4. What are your expectations regarding the December meeting? On which topics would you like to exchange with other NEBs and European 

institutions?   

In autumn 2014, ten contributions were received from the following member equality bodies:  

Belgium Institute for the equality of women and men 
Croatia Ombudsperson for Gender Equality of Croatia 
Cyprus The Office of the Commissioner for Administration (Ombudsman) 
Denmark Danish Institute for Human Rights - DIHR 
Italy National Equality Councillor 
Latvia Ombudsman’s Office of the Republic of Latvia 
Malta National Commission Persons with Disability  
Serbia Commissioner for the Protection of Equality 
Slovakia National Centre for Human Rights 
UK -GB Equality & Human Rights Commission (EHRC)  



 

Key findings from the consultation 
1. Do you work on violence against women (VAW)? On which areas/topics? 

 

 All equality bodies respondents reported that they work on violence against women, although one of them mentioned that it is not currently a 
priority area in its work plan. 

 Four equality bodies highlighted that their work is based on the fact that VAW constitutes gender-based violence and is related to discrimination on 
grounds of sex/gender. 

 The main areas covered by the work of equality bodies are domestic violence and violence in the workplace, followed by sexual harassment and 
multiple discrimination (gender/sex with disability, sexual orientation, race/ ethnic origin). Some of them also work on human trafficking, stalking, 
negative gender stereotypes in the media.  

 The work of equality bodies on the issue include awareness-raising for most respondents. They also provide legal assistance to victims of violence 
against women and support the publication of surveys and national prevalence studies. Some collect qualitative and quantitative information related 
to gender-based violence and/or provide analysis of data and statistics (in some cases provided by other bodies and institutions); some issue 
recommendations on the topic. The extent of this work is clearly dependent on available resources. 

 

2. Is your equality body mandated to assist victims of violence against women, to monitor and report on cases of violence against women 
and/or to prevent and raise awareness about violence against women? 

 

 Five equality bodies reported that they do not have a mandate to provide direct assistance to victims of violence against women. Nevertheless, two 
of them can redirect victims of gender-based violence to other victim support services specifically set up for this purpose. Five equality bodies 
reported that they have a mandate to assist victims of violence against women as long as the fact is related to some form of discrimination in the 
area of gender equality. This may include: receiving complaints, taking steps to investigate, conducting mediation process. 

 Two equality bodies reported that they have the power to monitor the implementation and impact of national legislation and policies which aim at 
preventing and combating violence against women as well as their consistency with the European and International standards.  

 In collaboration with partners or on their own initiative, the equality bodies develop awareness-raising and prevention actions targeting victims, 
perpetrators, the general public, members of civil society organisations, academics, officers, media representatives.  

 Two equality bodies reported that they can issue opinions, warnings or recommendations on issues related to gender-based violence and submit 
reports to the competent authorities 

 

 



 

3. What are the current needs of your equality body to achieve its full potential to address violence against women? 

 Equality bodies need more financial and human resources in order to carry out awareness campaigns, trainings, research.  They underline the 
obligation to allocate appropriate financial and human resources for the adequate implementation of integrated policies, measures and programmes 
to prevent and combat all forms of violence under the Istanbul Convention.  

 Equality Bodies reported that they would certainly benefit from exchange of knowledge and good practices as well as information on the relevant 
developments and standards at European and International level on violence against women.  

 Some equality body highlighted the need for a consistent and mandatory implementation of their recommendations by state bodies.  
 

4. What are your expectations regarding the December meeting? On which topics would you like to exchange with other NEBs and European 

institutions? 

The members of equality bodies participating in the meeting expect to: 

 Exchange views on the role of equality bodies in the fight against VAW and how they can cooperate with other actors to address VAW. 

 Share good practices addressing and tackling violence against women from the perspective of the work of equality bodies. 

 Learn and share knowledge about the latest initiatives developed by other bodies and the difficulties encountered in the field. 
 

Topics/areas of interest include: 

 Cause-and-effect relationship between gender-based discrimination and violence against women. 

 How to increase the knowledge of professionals, mainly public officers, dealing with VAW and strengthen their ability to respond to the needs of the 
victims. 

 How to promote recognition of multiple discrimination. 

 Harmonization of national laws and policies with the Istanbul Convention. 

 European Funds available for equality bodies to run projects which aims at preventing and combating violence against women. 

 EIGE’s work to propagate good practices in the field.  

 Violence against women with disabilities. 
 

 

 


